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MEMORANDUM FOR ALIL HANDS MAR 9 2005
From: Commander, Naval Air Systems Command

Subj: PREVENTION OF SEXUAL HARASSMENT POLICY STATEMENT

Encl: (1) NAVAIR Plan for the Prevention of Sexual Harassment

1. Sexual harassment is an illegal, disruptive, and degrading form
of behavior that only serves to undermine the inte‘rity and the
productivity of employees in the workplace. This ype of behavior
will not be tolerated in the Naval Air Systems Command. As
Commander, I am personally committed to providing each of you a work
environment that is free from sexual harassment and other
inappropriate behavior. All civilian and military members of our
work force are entitled to be treated fairly with dignity and
respect. Enclosure (1) further defines my policy and will be
adhered to by all hands.
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3. Any person in a supervisory or command position who uses or
condones implicit or explicit sexual behavior to control, influence,
or affect the career, pay or job of a military member or civilian
employee is engaging in sexual harassment. Similarly, any military
member or civilian employee who makes deliberate or repeated
unwelcome verbal comments, gestures or physical contact of a sexual
nature is also engaging in sexual harassment.
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